
Scalable People &
Talent Solutions  

Fract ional  & Inter im Leadership  • Strategic Advisory • 
Current State Assessment & Roadmap Development • Talent Strategy

Modernizat ion • Process  Optimization & Workflow Redesign • 
Technology Selection  & Implementation  (HCM, HRIS, ATS) • AI-Supported

Automation  & Eff iciency Improvement • Workforce Structure & HR Operat ions
Design • Contingent Talent  Vendor Strategy, Performance & Spend

Optimization  • High-Volume & Early Career Hir ing Strategy • 
Employer Brand  Development & Recruitment Marketing Strategy  • 
Project Leadership,  Change Management & Discipl ined Execution • 

Connector to Vetted Suppl iers, Talent, and HR Tech Providers

Recent c l i ent engagements inc lude
Mid-market Private Equity organizations across multiple industries

Engaged by CHRO/CPO for HR and Talent transformation and technology initiatives including
Subway, Caravel Autism Health, Alliance Environmental, Moss Solar, Companion Pet Partners

Why Compan ie s Choose Ta lent Breeze

Data-driven decision
making; increased talent
funnels, lower attrition

Scalable solutions
designed for growth

Translation of HR processes
into clear, actionable specs
for tech providers & best
practice configuration 

Rapid access to vetted
HR/talent resources and
technologies

Clear, actionable
recommendations grounded
in real-world expertise

w w w . t a l e n t s o l u t i o n s i n a b r e e z e . c o m  

for Growth and Transformation

Contact: 
amy.myers@talent-breeze.com

Flexible, fractional
engagement options

Dayforce, Workday, UKG,
ADP, iCIMS, Fountain,
Beeline platform expertise

End-to-end people/talent
lifecycle optimization
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